NESS LAKE BIBLE CAMP
2010 SUMMER VOLUNTEER RE-APPLICATION

Directions: Please type or print clearly usiitgK. Attach a recent photoand mail your completed application directly to Ness Lake Bible Camp.
You are responsible to see that your referees @imphd return the Reference Forms to ca@ubin Leaders must be at least 18 years of age.
LIT’s must be at least 16 years of age.

| am applying for the position of:

First Choice Second Choice
If applying to be a lifeguard, please specify:
Level of Certificate(please enclose photocopy if possible) Expiry Date

If you are unable to stay until the last day specified in the job description, please indicate:

DepartureDate: Reason for early departure:

PERSONAL INFORMATION

Name; [ IM [ ]F Date ofBirth mvddyyyy): /| Age:_
S.I.N. No. (optional): / / Citizenship T-Shirt Size: S M L XL
Permanent Address:

Street/Box City Prov PC

Phone( ) Cell Phone( )

Email Address CareCard Number

Home Church Church Phone Number

School Name

GradéPost Secondary Program Sept. 2010

School Address: (ifiiving away from home) Use school address until:
Street/Box City Prov PC
Phone( )

GENERAL INFORMATION

Note: Please attach separate pages with the answers to the following questions (GeneralXfenigné®). Anser each question
fully, but limit yourself to4-6 pages total. Point form is adequate for most questions. Be suratball of the questiorisefore you
begin writing, and be sure your answer reflects the question asked.

Why do you want to return t@s/e on the Summer Team at Ness Lake Bible Camp this year?

What are your ministry goals? How will you contribute to the Team and to the experience of thes@amp
What do you hope to gain from being on Summer Team?

Describe any leadership training or esipece you have gained during the past year.

How do you respond to authority, leadership, or direction?

Do you have any health concerns? (asthma, eating disorder, emotional problems, etc.).

Do you have any special food requirements or allergies?

NougkrwbdE

FAITH

1. Summaize what God has done in your life since camp ended. (Please identify areas of specific gtostthawd/ you
done to help facilitate God’s activity in your life?)

Outline your current involvement in the local church.

Please explain any use of or inv@ment in occult activity, tobacco, alcohol, or rardical drugs you have experieneed
within the last year. Explain your present belief or attitude with respect ot each of these items.

wn



EXPERIENCE: WORK / CAMP

1. List specific skill, hobbies, training, or expertise (if arhattwill enable you to contribute to camp (include musical
instruments, training). Please focus especially on new skills acquired since leaving cmap.

2. First Aid  Level Expiry Date

3. Please markn ‘E’ if you haveexperience teadahg this skillor an ‘L’ if you would liketo learn how to teach this skill
Archery Dance Model Rockets Rock Climbing
Art Drama Mountain Biking Wilderness Survival
Beadworking Hemp Nature Study Wake Boarding
Canoeng Kayaking Outdoor Cooking Water Skiing
Crafts Leatherwork Riflery Other

4. |1 am interested in seing at WilderNess 0 weeks 1-3weeks _ 4-6 weeks

COMMITMENTS AND PLEDGE

| have considerd the matter prayerfully and | am willing to be subject to the jurisdicidNLBC for the summer &01Q |
understand that this appliesgach camp and the days in between camps$.choose to cooperate fully and to maximize every
opportunity for persnal spiritual growth. | understand that applicants are selected on the basis of spiritualastdrchar
qualifications. | understand that anyone demonstrating a poor attitude or a poor quality ofisenlect to dismissal.

As aSummer \blunteerl will abstain from involvement in sexual immorality, social dancing, gambdind theuse of normedical
drugs, alcohol, tobacco, and occult activity. | agree to the Doctrinal Statement and Missioergtat&fhBC (see application
information). | will allow pictures of myself to be used for the purpose of promoting NLBReadiscretion of the camp.

I commit myself to keep in contact with campers that make a decision to follow Christ at campdahtdhg following year and to
encourage them toagw in their faith.

| understand that my services are voluntary: [ 1Yes [ 1No
| would like to be considered for bursary monies: [ ]1Yes (post secondary students only) [ ] No
| am planning to raise financial support with NLBC help: [ ] Yes (post secondary students only) [ ] No
| would require funds for travel expenses: [ 1Yes [ 1No
Signature of Applicant Date Signature of Parent if under 19

This form is your application for 8ummerTeamposition. Afterreference forms have been received and processed we will contact
you by email or telephone with regard to your acceptance.

REFERENCES

Three reference forms are included with this application. It is ysponsibility to give these topgersons (&astor, and dther
Teacheror some otheadult that knows you well other than a relative) who will give reference to your character, abilties, an
spiritual gowth. Ask them to mail it td\ess Lake Bible Camp Office

P.O. Box 21032, Spruceland RPO

Prince George, BC \2M 7A5

Phone:1-250-6124673 OR 1-8886124673

Fax: 1-250-612-4620

Email address:nlbc@telus.net

| give permission to NLBC to contact previous employers and references for applicable information.

Signature of Applicant Date Signdure of Parent if under 19

Note: Training Weekend is June . All summer team are expected to par

If for any reason youra unable to attend, please contact Steve WilsorR&80:B67-4248 or stevewilson@nlbc.bc.ca




CONFIDENTIAL SE LF EVALUATION

Please check the statement that best applies to you.

1. Responsibility

2. Work Habits

3. Respect for Authority

4, Initiative

5. Leadership

6. Judgmaet

7. Concern for Others

8. Personal Integrity

9. Team Spirit

10. Social Skil

11. Spiritual Maturity

Excellent— follows through on assigned tasks and goes the extra mile
Good - follows through on assigned tasks with diligence
Average— usually finishes assigned tasks
Poor — follows through on assigned tasks if convenient
Excellent—takes pride in a job well done, smiles even during unpleasant jobs
Good - hard working, dependable, punctual
Average— complées most assignments, follows instructions
Poor - often late, procrastinates, does just enough to get by
Excellent— careful to maintain authority of leadership
Good - respectfully follows chain of command
Average — positive response to direction
Poor — contemptuous, neresponsive, has a better way
Excellent— highly selfmotivated, will look for things to do
Good - will do things that need to be done
Average— will do the obvious
Poor — needs to be told what to do
Excellent— leader of leaders, pacesetter
Good - consistent, positive, influential
Average- contributes positively
Poor — passive, indifferent, or negatively influential
Excellent— consistently makes wise decisions
Good — makes wise decisions
Average— makes good decisions in optimal situations
Poor- __ hasty; ___indecisive; ___easily swayed
Excellent— deeply sensitive tolabthers; puts others before self
Good - sensitive to others, usually looks out for others first
Average— general concern for most others
Poor — concern only for friends, lacks a real interest for others
Excellent— extremely high values and consistently trustworthy
Good - high values and very trustworthy
Average— generally honest but may stretch the truth
Poor — questionable or lacking at times
Excellent—always considerate, thdudul, cooperative, a peacemaker
Good - approachable, team builder, responds well to correction
Average— usually cooperative, supportive, maintains team
Poor — causes friction, impatient, works best alone, hard to talk to
Excellent—respects and honors others, rich and growing relationships, includes outsiders
Good - healthy friendships, relates well to others, makes new friends easily
Average— some good friends, can relate positively with others
Poa - few friends, lack of respect for others, socially awkward
Excellent—an inspiration to others, actively involved in church
Good - studies Bible and applies it, enjoys sharing faith
Average— up and down, finds it diifult to share testimony
Poor — weak testimony, lacks enthusiasm for God

12. Personality- Please check only those that apply to you. Please include negative charactertiesf us are perfect! The point of this is to

help us get an accueapicture of you.

Abrasive

Adventuresome
Amiable
Analytical
Angry, Bitter
Arrogant, Vain
Assertive

Blunt

Confident, SeHassured
Creative

Critical
Dedicated, Loyal
Dependable
Diligent

Discerning Gracious, Hospitable Organized
Disciplined Gregarious Perfectionist
Disruptive Helpful, Generous Poor Communicator
Easily offended Independent Resourceful
Encouraging Industrious, Hareworking Risk Taker
Enthusiastic Initiator SelfCentered
Expressive Joyful Servanthearted
Extrovert Kind, Courteous Stubborn
Focwsed Lazy, Slothful Tactful, Sensitive
Forgiving Manipulative, Controlling Teachable
Friendly Motivated Tolerant, Patient
Fun, Playful Musical Trustworthy
Gentle Open minded Withdrawn, Loner
Gossip Optimistic Zealous



APPLICANT INFORMATION (Applicant, please complete the TOP LINE of this section.)

Applicant’'sName: Phone: () Position applied for:

NON-RELATED ADULT / TEACHER REFERENCE
NESS LAKE BIBLE CAMP

Please Mail to: Box 21032, Spruceland RPO, Prince GeorgeVR®I 7A5
Camp: (250) 964248 PG Office: (2509124673 Fax: (250) 622620 Email: nlbc@telus.net

Ness Lake Bible Camp is a vibrant Christian outreach ministry directed towards children and $edBagaveek 168 campers experience what we
hope will be a fun, safe, and exciting camp on our property at Ness Lake. It is our desire Jesunakehrist known to kids, and to encourage them
to love and follow Him throughout their lives. We are looking faung people who love Jesus and want to share their faith with children.
Although we work hard to teach and equip our volunteers, candidates need to have a passionifoingrtiot gospel of Jesus Christ. The
experience of hundreds of campers is degppacted by the quality of our volunteers. Please be thorough and honest in your evaluatiomuyour i
is an important factor in our selection process! Thank you for taking the time to completenthiBlé&mse mail or fax directly to the NLBC office a
soon as possiblelf you fax this form, please mail the original as well. Please be aware that we cannot process this person’s application until we
receive this form from you. If you have further comments, please add to anothePsqesetdo not return this form to the Applicant.

REFERENCE INFORMATION - Note: The information you provide in this reference will be held in confidence.

Name: Position: Organization:

Phone: () Work: () Fax: ()

Address:

I [ ]HIGHLY recommend [ ]Jrecommend [ ]recommend with reservations [ ]do NOfecommend
this Applicant for the position indicated. Date: Signature:

YOUR EXPERIENCE WITH THE APPLICANT

1. How long have you known the Applicani? what capacity / relationship?
2. What has been your personal involvement with this Applicant this year?

3. To your knowledge, how long has this person been a Christian?
4. What has been his/her involvement with church in the past and this year?

5. The Applicant’s outstanding qualities (physical, emotional, and spjratel

6. The qualities the Applicant could improve on (physical, emotional, and spiritual) are:

7. Are you aware of any limitations (physical, emotional, and spiritual) that ngayjrior constrain this person’s involvement or
effectiveness?

8. In what way would this person benefit from volunteering at Ness Lake Bible Camp?

9. What special contributions do you feel this Applicant iaonake to the camping program?

10. What is your estimate of the Applicant’s spiritual influence on his/her associates?

11. To your knowledge has the Applicant used illicit drugs, alcohol, or nicotine, or beerethiroinappropriate sexual activity in
the past 12 months? If yes, please explain

12. Would you desire to see your children placed under the care of this person?
Please explain:




Applicant’s Name:

Referees Name: Page 2

Please indicate your perception of the Applicant for each characteristic listed below. If yow laegs for judgment on a certain

characteristic, please put N/A.

13. Responsibility

14. Work Habits

Excellent— follows through on assignddsks and goes the extra mile
Good - follows through on assigned tasks with diligence
Average— usually finishes assigned tasks
Poor — follows through on assigned tasks if convenient
Excellent—takes pride in a job wietlone, smiles even during unpleasant jobs
Good - hard working, dependable, punctual
Average— completes most assignments, follows instructions
Poor - often late, procrastinates, does just enough to get by

15. Respect for Authority Excellent — careful to maintain authority of leadership

16. Initiative

17. Leadership

18. Judgment

19. Concern for Others

20. Personal Integrity

21. Team Spirit

22. Social Skills

23. Spiritual Maturity

Good - respectfully follows chain of command
Average- positive response to direction
Poor — contemptuous, neresponsive, has a better way
Excellent— highly selfmotivated, will look for things to do
Good - will do things that need to be done
Average— will do the obvious
Poor — needs to be told what to do
Excellent— leader of leaders, pacesetter
Good - consistent, positive, influgial
Average- contributes positively
Poor — passive, indifferent, or negatively influential
Excellent— consistently makes wise decisions
Good — makes wise decisions
Average— makes good decisions in optimal situatio
Poor- __ hasty; ___indecisive; ___easily swayed
Excellent— deeply sensitive to all others; puts others before self
Good - sensitive to others, usually looks out for others first
Average— general concern for rebothers
Poor — concern only for friends, lacks a real interest for others
Excellent— extremely high values and consistently trustworthy
Good - high values and very trustworthy
Average— generally honest but magratch the truth
Poor — questionable or lacking at times
Excellent—always considerate, thoughtful, cooperative, a peacemaker
Good - approachable, team builder, responds well to correction
Average— usually cooperativesupportive, maintains team
Poor — causes friction, impatient, works best alone, hard to talk to
Excellent—respects and honors others, rich and growing relationships, includes outsiders
Good - healthy friendships, relateslWto others, makes new friends easily
Average— some good friends, can relate positively with others
Poor — few friends, lack of respect for others, socially awkward
Excellent— an inspiration to others, actively ifved in church
Good - studies Bible and applies it, enjoys sharing faith
Average— up and down, finds it difficult to share testimony
Poor — weak testimony, lacks enthusiasm for God

24. Personality- Please check only those that applyite Applicant. Please include negative characteristimme of us are perfect! The point of

this is to help us get an accurate picture of the Applicant.

Abrasive
Adventuresome
Amiable
Analytical
Angry, Bitter
Arrogant, Vain
Assertive

Blunt

Confident, SeHassured
Creative

Critical
Dedicated, Loyal
Dependable
Diligent

Discerning Gracious, Hospitable Organized
Disciplined Gregarious Perfectionist
Disruptive Helpful, Generous Poor Communicator
Easily offended Independent Resourceful
Encouraging Industrious, Hareworking Risk Taker
Enthusiastic Initiator SelfCentered
Expressive Joyful Servanthearted
Extrovert Kind, Courteous Stubborn
Focused Lazy, Slothful Tactful, Sensitive
Forgiving Manipulative, Controlling Teachable
Friendly Motivated Tolerant, Patient
Fun, Playful Musical Trustworthy
Gentle Open minded Withdrawn, Loner
Gossip Optimistic Zealous



APPLICANT INFORMATION (Applicant, please complete the TOP LINE of this section.)

Name: Phone: () Position applied for:

PASTOR / YOUTH PASTOR REFERENCE
NESS LAKE BIBLE CAMP

Please mail to: Box 21032, Spruceland RPO, Prince George, BC V2M 7A5
Camp: (250) 964248 PG Office: (2509124673 Fax: (250) 612620 Email: nlbc@tdus.net

Ness Lake Bible Camp is a vibrant Christian outreach ministry directed towards children and $sedBagemweek 168 campers experience what we
hope will be a fun, safe, and exciting camp on our property at Ness Lake. It is our desire JesusKhrist known to kids, and to encourage them
to love and follow Him throughout their lives. We are looking for young people who love Jesuardrd share their faith with children.

Although we work hard to teach and equip our volunteers, canslidagsl to have a passion for proclaiming the gospel of Jesus Christ. The
experience of hundreds of campers is deeply impacted by the quality of our volunteers. Plemsadiedahd honest in your evaluation; your input
is an important factor in our s&tion process! Thank you for taking the time to complete this form. Please mail or fax dirg@lNtBC office as
soon as possibldf you fax this form, please mail the original as well. Please be aware that we cannot process this person’s émplicgil we

receive this form from you. If you have further comments, please add to anothePs&esetdo not return this form to the Applicant.

REFERENCE INFORMATION - Note: The information you provide in this reference will be held in confidence.

Name: Position: Church;

Phone: () Work: () Fax: ()

Address:

I [ ]HIGHLY recommend [ ]Jrecommend [ ]recommend with reservations [ ]do NOfecommend
this Applicant for the position indicated. Date: Signature:

YOUR EXPERIENCE WITH THE APPLICANT

1. How long have you known the Applicaht?vhat capacity relationship?
2. What has been your personal involvement with this Applicant this year?

3. To your knowledge, how long has this person been a Christian?
4. What has been his/her involvement with church in the pdshanyear?

5. The Applicant’s outstanding qualities (physical, emotional, and spiritual) are:

6. The qualities the Applicant could improve on (physical, emotional, and spiritual) are:

7. Are you aware of any limitations (physical, emotional, and spiritual) that may impair or cotigggierson’s involvement or
effectiveness?

8. In what way would this person benefit from voluniteg at Ness Lake Bible Camp?

9. What special contributions do you feel this Applicant would make to the camping program?

10. What is your estimate of the Applicant’s spiritual influence on his/her associates?

11. To your knowledge has the Applicant used illicit drugs, alcohol, or nicotine, or been invoinedpropriate sexual activity in
the past 12 months? If yes, please explain

12. Would you desire to see your dnén placed under the care of this person?
Please explain:




Applicant’s Name:

Referee’s Name: Page 2

Please indicate your perception of the Applicant for each characteristic listed below. If yow laeés for jugment on a certain

characteristic, please put N/A.

13. Responsibility

14. Work Habits

Excellent— follows through on assigned tasks and goes the extra mile
Good - follows through on assigned tasks with diligence
Average— usually finishes assigned tasks
Poor — follows through on assigned tasks if convenient
Excellent—takes pride in a job well done, smiles even during unpleasant jobs
Good - hard working, dependable, punctual
Average— completes most assignments, followsrinstions
Poor - often late, procrastinates, does just enough to get by

15. Respect for Authority Excellent— careful to maintain authority of leadership

16. Initiative

17. Leadership

18. Judgment

19. Concern for Others

20. Personal Integrity

21. Team Spirit

22. Social Skills

23. Spiritual Maturity

Good - respectfully follows chain of command
Average— positive response to directi
Poor — contemptuous, neresponsive, has a better way
Excellent— highly selfmotivated, will look for things to do
Good - will do things that need to be done
Average— will do the obvious
Poor — needs to be toldhat to do
Excellent— leader of leaders, pacesetter
Good - consistent, positive, influential
Average- contributes positively
Poor — passive, indifferent, or negatively influential
Excellent— consistentlymakes wise decisions
Good — makes wise decisions
Average— makes good decisions in optimal situations
Poor- __ hasty; ___indecisive; ___easily swayed
Excellent— deeply sensitive to all others; puts others befeté
Good - sensitive to others, usually looks out for others first
Average— general concern for most others
Poor — concern only for friends, lacks a real interest for others
Excellent— extremely high values ammnsistently trustworthy
Good - high values and very trustworthy
Average— generally honest but may stretch the truth
Poor — questionable or lacking at times
Excellent—always considerate, thoughtful, cooperative, a gmaker
Good - approachable, team builder, responds well to correction
Average— usually cooperative, supportive, maintains team
Poor — causes friction, impatient, works best alone, hard to talk to
Excellent—respectsrad honors others, rich and growing relationships, includes outsiders
Good - healthy friendships, relates well to others, makes new friends easily
Average— some good friends, can relate positively with others
Poor - few friends, lack of@spect for others, socially awkward
Excellent—an inspiration to others, actively involved in church
Good - studies Bible and applies it, enjoys sharing faith
Average— up and down, finds it difficult to share testimony
Poor — weak testimony, lacks enthusiasm for God

24. Personality- Please check only those that apply to the Applicant. Please include negative charaetanstcsf us are perfect! The point of

this is to help us get an accurate picture of&pplicant.

Abrasive
Adventuresome
Amiable
Analytical
Angry, Bitter
Arrogant, Vain
Assertive

Blunt

Confident, SeHassured
Creative

Critical
Dedicated, Loyal
Dependable
Diligent

Discerning Gracious, Hospitable Organized
Disciplined Gregarious Perfectionist
Disruptive Helpful, Generous Poor Communicator
Easily offended Independent Resourceful
Encouraging Industrious, Hareworking Risk Taker
Enthusiastic Initiator SelfCentered
Expressive Joyful Servanthearted
Extrovert Kind, Courteous Stubborn
Focused Lazy, Slothful Tactful, Sensitive
Forgiving Manipulative, Controlling Teachable
Friendly Motivated Tolerant, Patient
Fun, Playful Musical Trustworthy
Gentle Open minded Withdrawn Loner
Gossip Optimistic Zealous



NESS LAKE BIBLE CAMP
2010BURSARY FUND APPLICATION

The NLBC Bursary Fund was established to assist volunteers who have served Christ by
ministering to children pursue their education at an approvedesposndary institution.

Students must attend school during the year following the current camping season.
Funds are limited, and will be awarded at the discretion of the Camp Director and Board.

PLEASE PRINT:

Name SIN #
Address

City / Prov. Postal Code
Phone Number(s) Email
Position

Full summers served at NLB@drot include Work Crey

POST-SECONDARY INSTITUTION YOU WILL BE ATTENDING:

Name

Address

City / Prov. Postal Code

Phone Number(s) Email

| amentering ___ y@ofa___ year program in (Name of program)

Tuition for school year:

Living costs for school year: + =
Less:

Total Savings available:

Projected income from all other sources*: + =

Anticipated Shortfall (Bursary Requested): =

Signature Date

*Projected hcome includes all other scholarships, bursaries and awdudsls fronpart-time work, etc.

DEADLIN E FOR ACCEPTANCE IS JULY 31, 201Q

FOR OFFICE USE ONLY

Date received Years of Service Approved Bursary




